


February 21, 2013



Meeting of Trustees




City of Chattanooga General Pension Plan


MEETING OF THE TRUSTEES

CITY OF CHATTANOOGA GENERAL PENSION PLAN

February 21, 2013
The regular meeting of the City of Chattanooga General Pension Plan Board of Trustees was held on February 21, 2013 at 8:30 a.m. in the J. B. Collins Conference Room.  Trustees present were Daisy Madison, Katie Reinsmidt, Dan Johnson, Steve Perry, and Carl Levi.  Others attending the meeting were Mike McMahan and Valerie Malueg, City Attorney’s Office; Teresa Laney, First Tennessee Bank; Scott Arnwine and Robert Longfield, Consulting Services Group; Madeline Green, and Cheryl Powell, City Personnel Department.
The meeting was called to order by Chairwoman Daisy Madison.  A quorum was present.

Carl Levi made a motion to approve the minutes of the November 15, 2012 meeting.  Steve Perry seconded the motion.  The minutes of the meeting held on November 15, 2012 were unanimously approved as read.
Cheryl Powell presented the benefit and plan expenses in the General Pension Plan and OPEB Trust administrative action reports, attached to the end of these minutes. 

Carl Levi made the motion to approve the administrative actions with the exception of Donna Kelley’s benefit calculation.  Steve Perry seconded the motion.  There was no discussion.  These administrative actions were unanimously approved by the Board. 
Mike McMahan discussed Donna Kelley’s calculation in particular pointing out that there was an error introduced into her calculated benefit that was found in mid-December.   Mr. McMahan explained to the Board the process of obtaining the calculated benefits.  Ms. Kelley is aware of the problem and had written a letter back to the board stating that she has no intent to violate the plan.  In her letter, she requested that the Board consider allowing her an optional payment form not currently included in the plan.  Mr. McMahan stated that it is feasible to provide additional payment calculations but that it would require allowing any retiree to have that same opportunity.  Mr. McMahan reminded the Board that they have the authority to amend the Plan and allow additional payment forms.  Mr. McMahan recommends is that the Board approve the benefit shown in the administrative actions report footnote or allow for selection of a equivalent existing option for Ms. Kelley’s benefit payment.  If Ms. Kelley wants to appeal the decision, she has the right to do so.  
Mr. McMahan also recommended having the actuary review the calculation factors and mortality assumptions and other parameters for potential updates to the calculation spreadsheet that was developed by the actuary of record in 2000.  In addition, the Board can request the actuary to review the provisions of the General Pension Plan for changes or amendments to keep the Plan up to date.   He stated that the Federal government may require that the pension plan reapply for its government tax status in the near future.  The General Pension Plan is not governed by ERISA; however, it may be prudent for standards in the Plan to follow certain ERISA requirements.
Carl Levi made the motion to allow Ms. Kelley to select another optional payment form from the corrected calculation.  Dan Johnson seconded the motion.  There was no further discussion.  The Board unanimously approved this motion.
Daisy Madison posed a follow-up question for discussion regarding the feasibility of having calculations performed first hand or reviewed externally to avoid errors. There was some discussion and these points were raised:

· External checking does not occur without cost.  

· The calculation process performed by Personnel can be checked internally, perhaps by Finance.   
· Internal audit, as an independent source, could be utilized to review the process and check the worksheet.  It may not be necessary to go outside the City to apply controls.
· The new actuary can review the calculation spreadsheet developed by prior actuaries for soundness of the calculation.

· There is a need to add disclaimers to the self-service worksheet on the website saying that the calculation is only an estimate and not the final determination.  

Approval/Ratification of contract for actuarial services

At the time of the meeting a contract between the City and Cavanaugh Macdonald Consulting, LLC had been signed; however, a copy of the final contract was not available for distribution.  A handout was provided to the Board summarizing the reference checks for the recommended actuarial firm of Cavanaugh Macdonald Consulting, LLC in follow-up to a request from the prior meeting.  A copy of the handout will be attached to these minutes.  There were no objections.  
Carl Levi made the motion to enter into a contract with Cavanaugh Macdonald Consulting, LLC.  Katie Reinsmidt seconded the motion.  The Board unanimously approved this motion.
LTD premium rate extension to June 30
Madeline Green presented a proposal to change the renewal date for the existing LTD coverage from February 1 to July 1 under the existing contract.  The City and the General Pension Plan each pay 50% of the premium for the LTD coverage.  The change to the July 1 renewal date will correspond with other benefits provided by the City.  The City Council has approved the plan in the proposal.
The contract currently in place with the Hartford since 2010 has a three year guarantee (fixed rate) with an optional two year extension at a non-guaranteed rate.  The three-year guarantee expires in Feb 2013 and the contract will need to be either renewed at the higher quoted rate or re-bid.  Due to poorer than anticipated experience, the quoted extended rate was increased significantly above the existing rate.  The City plans to re-bid the contract to have the new carrier in place by July 1. 
In order to make the change to July 1, the rates for the LTD coverage would need to be extended through June under the current contract to bridge the time gap from February through June.  Ms. Green supplied a handout to outline the rates that would be charged during this time period.  The extended rates are 50% higher than the existing rate, reflecting the poor experience the City has had for LTD benefits.  At the same time, an RFP will be accepting bids for bundling products including Group Life, LTD, STD and FMLA administration with an effective date of July 1, 2013 with the hope of obtaining a better quoted rate for the LTD coverage.    A copy of the handout will be attached to these minutes. 
Ms. Green requests that the Board approve paying the extended LTD rate under the existing contract and accept new bids under the RFP for a July 1 contract date.
Steve Perry made the motion to accept the interim rates for payment and move the renewal date to July 1.  Katie Reinsmidt seconded the motion.  There was no further discussion.  The Board unanimously approved the motion.

General Pension Plan website update

The General Pension Plan website content has been moved and placed within the City’s website www.chattanooga.gov.  Cheryl Powell provided a handout of screen shots and a look at the website projected on the screen so that members can see the content and find it in the future.  The agenda and minutes of meetings have been attached and are up-to-date to the extent of approved and signed minutes.  The benefit calculator is attached to the website and accessible in several ways.  On the right hand side is the address of the office and other contact information.  By moving this content to the City website, the General Pension Plan saved the $1900 fee for 2013 and all future fees.  
There was a short discussion about the Sports Barn fee as one of the deductions from the pension benefit.  While it is not a City sponsored recreation facility, the City does, by agreement, deduct amounts to pay Sports Barn fees from active employee paychecks and this deduction is allowed to carry over to retiree checks.  It does provide retirees, including those who do not qualify to continue City insurance, another option for access to a gym and a pool.
Consulting Services Group Performance Review of 4th Quarter 2012   
Robert Longfield -- Fourth Quarter performance
Robert Longfield reported that 4Q results were an acceleration of performance and that the fund was up 12.7% for the year.   On page 10 of the report, summarizing the performance of public funds, there was upward movement in our quartile rankings except for the 5 year.  There will be a comparison incorporated in the next summary for public plans that are under $250M where the City ranks in higher quartiles along time periods among plans of similar size.  For relative performance, fixed income continues to provide the strongest result.
In the 4Q, the focus changed from the ‘fiscal cliff’ to ‘sequestration’ and its potential effects.  Yet, stock markets are up over 6% in early 2013; for the City, over 3%.
Financial stocks were favorable, but managers tend to be underweight in this segment.  Improvements in housing could translate into an economic rebound.  On the other hand, the end of the payroll tax holiday could affect future spending patterns.  Long term trend in natural gas and internal oil production points to improvements in manufacturing in the US.  Considering the anticipated trends for bonds, foreign exchanges, emerging markets, and China’s changing consumption patterns, asset allocation in the Plan portfolio will be an important consideration in developing the program to get to and maintain the actuarial assumption.

Scott Arnwine  -- Investment results
Scott Arnwine began by noting on page 2 of the summary that the portfolio result has been above the actuarial assumption for the trailing three years.  The Total Fund is 1.8% for the quarter, 12.7% for the year.  The result for each trailing period exceeds the composite index of the performance benchmarks for the assets in the Plan.   

Manager equity results beat benchmarks for all except NWQ.  Small cap managers, including THB Microcap, performed well.  All seven active equity managers have outperformed their benchmark returns since inception.  Equity managers under watch are NWQ and Patten & Patten; however, there are no recommended changes at this time.

Hedge fund managers generated positive results in aggregate for the quarter performing above their benchmark.  The Real Estate manager, Duff and Phelps, performed at the benchmark for the quarter.  Fixed income managers outperformed for the quarter and the year with Brandywine posting strong results that may not be repeatable in future time periods.  They have been able to take advantage of opportunities and avoid pitfalls to produce strong results over recent quarters.  Five of the seven active managers outperformed their benchmarks since inception.  The exception is the two high yield managers.
Private equity is a very small allocation of the portfolio.  Two of the private equity managers have performed well based on their dollar weighted returns, while two of the managers have had disappointing results.

Mr. Arnwine segued to the Fixed Income review that has been underway the last two meetings. The fixed income portfolio has been successful in the past, but the future outlook for bonds is not good.  Based on CSG’s analysis, the fixed income returns expected going forward will not support the current actuarial assumption. Emerging market debt has been a proposed as an alternative.  In this case, there is more risk, however, BBB quality is acceptable and the market is growing providing more opportunities to participate.  The recommendations are to 1) search for a new High Yield manager, 2) search for an emerging market debt manager, 3) allocate 5% to emerging market debt replacing investment grade corporate debt, and 4) use investment grade corporate debt as the source for benefit payments in 2013.   CSG also recommends the continued liquidation of Northern Trust and, when depleted, use Prudential fund allocation to continue liquidations.  
Dan Johnson made a motion to accept the recommendations of CSG for re-allocating the investments as outlined on page 7 of the CSG fixed income allocation review document.  Carl Levi seconded the motion.  The motion carried.
Robert Longfield mentioned that the next area for recommendation will be re-balancing the allocation within equity between large cap and small cap managers, recognizing the risk profile of the classes of assets.  Small adjustments to the mix may be all that is required.

Robert Longfield requested that the date of the next meeting be changed since it conflicts with the CSG client conference and it would allow Board members to attend the conference on May 15-16 at the Memphis Westin Hotel.  The next Board meeting was changed to May 30 to allow up to two members to attend the conference.
Other Business

Daisy took the opportunity to recognize Donna Kelley’s contributions to the General Pension Board during her 34 years of service.  A resolution was quickly drafted to express the appreciation of the Board and Daisy read the resolution.  
Carl Levi made a motion to adopt the resolution to recognize Donna Kelley.  Dan Johnson seconded the motion. The motion carried.  
A copy of the resolution is attached to these minutes.
Report from Counsel

Valerie Malueg said that there is no current report.

Steve Perry made a motion to adjourn.  Katie seconded the motion.
Daisy declared the meeting adjourned.
ATTACHED REPORTS
CITY OF CHATTANOOGA GENERAL PENSION PLAN

ADMINISTRATIVE ACTIONS

PART I – PARTICIPANT SUMMARY

SUMMARY OF PENSION APPLICATIONS


[image: image1.emf]NAME DEPARTMENT TYPE/OPTION

MONTHLY 

AMOUNT

EFFECTIVE 

DATE

NOTES

Alexander, Timothy Public Works Rule of 80-Opton E $2,464.26 1/1/2013

Austin, Alice Regional Planning Normal-Option A $806.05 1/1/2013

Black, Sherry G. Human Services Rule of 80-Option A $1,506.02 1/1/2013 DROP 39,335.00

Boyd, Carl Wayne Public Works Rule of 80-Option B $1,807.29 1/1/2013 DROP 26,874.71

Brown, Carol C. General Government Rule of 80-Option A $1,886.00 1/1/2013 DROP 74,632.09

Chism, Shelba Head Start  Normal-Option A $343.33 1/1/2013

Cosby, Sandra F. Police Services Center Imm Early-Option A $619.43 1/1/2013

Cotter, Terry F. Public Works Rule of 80-Option C $1,922.02 1/1/2013 DROP 85,832.76

Coulter, Sandra S. Education, Arts, Culture Rule of 80-Opton C $2,284.36 12/1/2012 DROP 93,474.08

Delaney, David Public Works Normal-Option D $268.35 1/1/2013

Edwards, Jack T. General Services Normal-Option B $974.93 1/1/2013

Failing, Hugh Regional Planning Normal-Option D $2,049.12 1/1/2013

Hardwick, Willie General Government Normal-No option $303.23 1/1/2013

Harris, Robert M. Public Works Normal-Option D $2,314.95 1/1/2013

Herring, William WaynePublic Works Rule of 80-Opton B $1,760.05 1/1/2013 DROP 24,667.87

Hudson, Larry J. Parks and Recreation Rule of 80-Option B $1,505.67 1/1/2013 DROP 22,068.22

Jones, William M. Public Works Imm Early-Option C $1,070.95 1/1/2013

Kelley, Donna R. Personnel Rule of 80-Option D $5,202.37 1/1/2013 *DROP 204,079.27

Massengale, Roy D.Public Works Normal-Option B

$458.93 1/1/2013

McGee, Robert P. Public Works Rule of 80-Option A $3,180.59 1/1/2013

Pitts, Tommy J. Public Works Normal-Option B $1,259.29 1/1/2013

Prichard, Artie L.  General Government Normal-Option C $3,905.26 1/1/2013

Sanford, Belinda Police Services Center Rule of 80-No option $1,279.26 1/1/2013

Shrum, Bobby G Public Works Normal-Option B $1,280.44 1/1/2013

Spain, John Airport Authority Imm Early-no option $215.88 2/1/2013

Stewart, Jerry W. Public Works Normal-Option B $3,347.19 1/1/2013

Taylor, Timothy G. General Government Normal-Option E $2,052.98 1/1/2013

Young, Walter R. Public Works Normal-Option B $1,056.50 11/1/2012

The benefits shown above with commencement date of 1/1/2013 reflect the 3% Cost of Living Adjustment effective 1/1/2013.

· The participant’s amount shown is in error; the correct amount for the option selected is $4,046.80 after the 3% Cost of Living Adjustment is applied.







BENEFIT REVISIONS/CONVERSIONS-PENDING BOARD REVIEW/APPROVAL
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PREVIOUS AMOUNT 

APPROVED BY BOARD

REVISED 

AMOUNT

EFFECTIVE 

DATE

no activity


SELECTION OF OPTIONAL BENEFIT REPORT – VESTED OR AGE 62 AND OLDER PARTICIPANTS


[image: image3.emf]NAME OPTION DATE

Bearden, Marsha Option B 1/11/2013

Brown, Patrick O. Option A 1/15/2013

Jones, William H. Option C 11/29/2012

Rollins, Kimberly Option B 1/11/2013

Smith, Faustina Option B 1/11/2013

Stevenson, Angelia Option B 2/4/2013


DISABILITY BENEFIT REPORT
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MONTHLY DISABILITY 

BENEFIT AMOUNT EFFECTIVE DATE

Davis, Darlene not job related $1,892.63 12/8/2012

Parham, Kenetra not job related $1,892.63 11/1/2012


LUMP SUM DISTRIBUTIONS (FOR RATIFICATION-CHECKS PROCESSED)
Return of Contributions

[image: image5.emf]Bates, Kenneth Public Works 68710 10/19/2012 $247.58

automatic

Eudy, Benjamin Parks and Recreation 69000 9/11/2012 $157.36

Fleming, Valerie Library 56731 3/22/2012 $1,440.43

automatic

Garrard, Robert Public Works 69443 10/25/2012 $8.09

automatic

Gibson, Lorenzo. M. Public Works 69158 7/17/2012 $5.46

automatic

Glaze, Randy E Personnel 67889 3/15/2012 $674.14

automatic

Haponski, Michael Public Works 68322 11/9/2012 $1,050.33

automatic

Harris, Jacqueline General Government 68572 12/27/2012 $485.99

Harris, Randolph Public Works 67763 1/11/2013 $1,036.84

Haskins, Robert L. Public Works 66388 9/14/2012 $897.40

automatic

Hoff, James P. Personnel 68973 11/15/2012 $535.22

automatic

Jones, Allen W. Public Works 68503 5/17/2012 $208.51

automatic

Kennedy, Kyle A. Parks and Recreation 67431 8/22/2012 $571.84

automatic

Lockhart, Amos S. Public Works 68149 12/29/2011 $90.77

automatic

Malone, Timothy J. Public Works 67851 1/18/2012 $292.23

automatic

McCandless, Charles H.Public Works 66253 5/17/2012 $1,205.05

automatic

Murphy, Brandy Human Services 60617 1/17/2013 $3,535.58

rollover

Palmer, John D. Public Works 69282 8/27/2012 $15.11

automatic

Ridge, Joseph M. Public Works 68534 7/11/2012 $367.36

automatic

Riggs, Charles R Police 68464 11/16/2012 $415.87

Roberts, Preston L. Public Works 63725 1/18/2013 $1,125.24

Schulz, Charles Parks and Recreation 67896 11/1/2012 $545.52

automatic

Scotton, Timothy J Finance 68302 1/25/2013 $954.14

Sullivan, Danny L. Public Works 68770 4/16/2012 $21.73

automatic

Sweeney, Janelle Public Works 69483 10/25/2012 $9.01

automatic

Tilley, Janet Communications Center 44435 4/1/2003 $6,987.22

Valtierra, Connie C. Police 67214 4/27/2012 $507.71

automatic

Walshe, Treva  Library 66901 11/30/2012 $316.98

Watson, Frederick A., Sr.Human Services 61963 4/19/2012 $2,388.82

automatic

Whitmire, Stuart  General Services 66139 12/21/2012 $2,213.86

Yang, Jidong Public Works 66440 1/1/2013 $3,478.88

TOTAL $17,322.55


Return of deceased retiree basis

[image: image6.emf]NAME RETIREE NAME

DATE OF 

DEATH

REFUND 

AMOUNT Notes

Charles B. Schenck Sarah Beth Schenck 12/27/2012 $6,265.27

pending

TOTAL $6,265.27


PART II – ACCOUNT SUMMARY 

ACCOUNTS PAYABLE
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Prior quarter total $45,988.08 FY2013

CONSULTING SERVICES GROUP $25,000.00 $25,000.00

Consulting services fro quarter 

ending 12/31/2012

FIRST TENNESSEE $25,279.11 $25,279.11

General Pension Plan expense for 

period ending 12/31/2012

COMPANY TOTAL $50,279.11 $96,267.19

AMOUNT PAID


INVESTMENT MANAGERS – FEES PAID
[image: image8.emf]COMPANY THIS PERIOD FYTD

QUARTER 

ENDING

PURPOSE

Prior quarter total $25,576.75 $25,576.75 FY2012

Prior quarter total $68,563.70 FY2013

NWQ INVESTMENT $26,963.94 9/30/2012

Investment management fees

DUFF & PHELPS $13,855.00 9/30/2012

Investment management fees

DUFF & PHELPS $14,193.00 12/31/2012

Investment management fees

INSIGHT  $16,650.35 12/31/2012

Investment management fees

PATTEN & PATTEN, INC. $9,866.19 12/31/2012

Investment management fees

SMH CAPITAL ADVISORS $8,560.73 12/31/2012

Investment management fees

WEDGE CAPITAL $23,383.62 12/31/2012

Investment management fees

KENNEDY CAPITAL MGMT $11,091.00 12/31/2012

Investment management fees

MANAGER TOTAL $124,563.83 $218,704.28

AMOUNT PAID



ACCOUNTS PAYABLE – INVESTMENT MANAGERS (REVISION)


No Activity

ACCOUNTS RECEIVABLE
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Diversified Partners III, L.P.

COMPANY TOTAL $0.00



REPORT OF MISCELLANEOUS ACCOUNT TRANSACTIONS
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FY2012 total $3,950,000.00

Prior quarter total $1,950,000.00 FY2013

Northern Trust Investments $650,000.00 11/28/2012

withdrawal to cover November benefit 

payments and miscellaneous expenses

Northern Trust Investments $550,000.00 1/21/2013

withdrawal to cover January benefit 

payments and miscellaneous expenses

Northern Trust Investments $400,000.00 2/19/2013

withdrawal to cover February benefit 

payments and miscellaneous expenses

MISCELLANEOUS TOTAL $1,600,000.00 $3,550,000.00 FY2013 to date


REPORT OF ACCOUNT(S) PAID
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FY2012 total $106,091.55

Prior quarter total $45,433.24

THE HARTFORD $9,294.20 Long term disability (50%) - December 2012

THE HARTFORD $8,876.68 Long term disability (50%) - January 2013

THE HARTFORD Long term disability (50%) - February 2013

LTD TOTAL $18,170.88 $63,604.12 FY2013 to date

AMOUNT PAID


CITY OF CHATTANOOGA OPEB TRUST

ADMINISTRATIVE ACTIONS

PART I – ACCOUNT SUMMARY 

ACCOUNTS PAYABLE



[image: image12.emf]COMPANY THIS PERIOD FYTD PURPOSE

FY2012 $9,770.67

Prior quarter total $1,830.91

FIRST TENNESSEE $1,861.44 $3,692.35

Custodial services for quarter 

ending12/31/2012

COMPANY TOTAL $1,861.44$3,692.35

AMOUNT PAID



INVESTMENT MANAGERS
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Prior quarter total $0.00

MANAGER TOTAL $0.00 $0.00

AMOUNT PAID



ACCOUNTS RECEIVABLE


[image: image14.emf]COMPANY THIS PERIOD FYTD PURPOSE

Prior quarter total $0.00

COMPANY TOTAL $0.00 $0.00

AMOUNT PAID



[image: image15.emf]Client Work Performed Notes

Gwinnet County Retirement 

System,  Bill Rodenbeck- 

Pension/Finance Manager

2006- Present   Actuarial valuations and 

experience studies for Retires DB and 

OPEB

- No increase in fee  - Perform on 5-6 

week turnaround  - Always quick to 

respond  - Presented to board of 

projections and findings  - Accurate on 

billing 

Lexington-Fayette Urban 

County Government 

Policemen's and Firefighters' 

Retirement Fund, Chad Hancock-

Financial Administrator

2006- Present   Actuarial valuations and 

have worked on other projects not 

pertaining to the contract

- Their reports are used by the state of 

Kentucky  - They have a 6 to 8 weeks 

turnaround for data  - Re-evaluated 

their previous assumptions  - Quick 

response time

Metropolitan Utilities District of 

Omaha Nebraska, Roger 

Burnmeinster- Finance 

Administrator

2010- Present  Annual actuarial 

valuation and experience studies, OPEB-

HR-Pension

- Quick turnaround time  - No new 

projects  -Use Cavanaugh & 

MacDonald because of lead person on 

the account  - Use to be with Milliman  

Cobb County (GA), Tony Hagler- 

Human Resources Manager

2007-Present  GASB, OPEB, and 

Pension, Have worked on other projects 

not pertaining to the contract

- Quick turnaround time  - Qucik 

response  - Reduced their rate because 

of bad economy  - Had someone 

always attending the board meetings  - 

Data turnaround is late Feb. to early 

May  - Best acturial company they have 

City of Pensacola, FL, Richard 

Barker- Finance Director

2006- Present  OPEB, GASB, Pension 

and conversion to the Florida Retirement 

System 07'

- No increase in fee  - Very responsive  

- Been with Tom Cavanaugh for 20+ 

years


Long Term Disability (LTD) rate extension
Current vendor – Hartford Life

The current renewal date for LTD benefits is 2/1/2013.  In an effort to align the renewal dates for City provided basic benefits and related voluntary benefits with the renewal date for health care benefits, a proposal to extend the LTD benefit rates until June 30 has been made to bridge the gap to the next fiscal year beginning 7/1/2013.  

City LTD benefit experience has been higher than the current rates indicate.  The extended rate is more indicative of current City experience than the rates we have been paying under the existing contract.  The LTD benefits coupled with short term disability (STD), group life, and an FMLA administration product are currently out to bid with an effective date of 7/1/2013, the same as our health care benefits.  It is more than likely that the rate effective 7/1/2013 will be similar to the extended rate than to the current rate shown in the first item below.

I. Rates per $100 of covered base salary

a. Current rate is $0.41

b. Extended rate is $0.62 (151.22% increase over current rate)
II. Effective dates of extension 

a. Current rate expires 1/31/2013

b. Extended rate Effective 2/1/2013

c. Extended rate Terminates 6/30/2013

III. Cost to the General Pension Plan

a. December’s cost under the current rates = $9,294.20

b. January’s cost under the current rates = $8,876.68

c. Example: January’s cost recalculated under the extended rate = $13,423.32
d. January’s cost difference (increase) from current rate to extended rate = $4,546.64 or 151.22%
LTD rates are currently out for bid

I. New quote will be effective 7/1/2013
II. Currently out for bid to several carriers

III. Quote will bundle products including LTD, STD, and FMLA administration with a single carrier to reduce expenses

IV. Responses will begin arriving this week
RESOLUTION NO. 2013-1

A RESOLUTION OF THE BOARD OF TRUSTEES OF THE GENERAL PENSION PLAN EXPRESSING ITS APPRECIATION OF DONNA KELLEY’S THIRTY-FOUR (34) YEARS OF SERVICE TO THE PLAN AND CITY EMPLOYEES.
_________________________________________________
BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE GENERAL PENSION PLAN that it hereby expresses its appreciation of Donna Kelley’s 34 years of service to the General Pension Plan and City employees.
ADOPTED:
February 21, 2013.
/mms
APPROVED: 


Chairman


Secretary
Page | 2
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		NAME		DEPARTMENT		EMPLOYEE NUMBER		TERMINATION DATE		REFUND AMOUNT		Notes

		Andrews, Sarah M		Human Services		68527		6/22/12		$360.52		automatic

		Bailey, Charles		Airport Authority		na		1/2/13		$1,074.24		rollover

		Bates, Kenneth		Public Works		68710		10/19/12		$247.58		automatic

		Eudy, Benjamin		Parks and Recreation		69000		9/11/12		$157.36

		Fleming, Valerie		Library		56731		3/22/12		$1,440.43		automatic

		Garrard, Robert		Public Works		69443		10/25/12		$8.09		automatic

		Gibson, Lorenzo. M.		Public Works		69158		7/17/12		$5.46		automatic

		Glaze, Randy E		Personnel		67889		3/15/12		$674.14		automatic

		Haponski, Michael		Public Works		68322		11/9/12		$1,050.33		automatic

		Harris, Jacqueline		General Government		68572		12/27/12		$485.99

		Harris, Randolph		Public Works		67763		1/11/13		$1,036.84

		Haskins, Robert L.		Public Works		66388		9/14/12		$897.40		automatic

		Hoff, James P.		Personnel		68973		11/15/12		$535.22		automatic

		Jones, Allen W.		Public Works		68503		5/17/12		$208.51		automatic

		Kennedy, Kyle A.		Parks and Recreation		67431		8/22/12		$571.84		automatic

		Lockhart, Amos S.		Public Works		68149		12/29/11		$90.77		automatic

		Malone, Timothy J.		Public Works		67851		1/18/12		$292.23		automatic

		McCandless, Charles H.		Public Works		66253		5/17/12		$1,205.05		automatic

		Murphy, Brandy		Human Services		60617		1/17/13		$3,535.58		rollover

		Palmer, John D.		Public Works		69282		8/27/12		$15.11		automatic

		Ridge, Joseph M.		Public Works		68534		7/11/12		$367.36		automatic

		Riggs, Charles R		Police		68464		11/16/12		$415.87

		Roberts, Preston L.		Public Works		63725		1/18/13		$1,125.24

		Schulz, Charles		Parks and Recreation		67896		11/1/12		$545.52		automatic

		Scotton, Timothy J		Finance		68302		1/25/13		$954.14

		Sullivan, Danny L.		Public Works		68770		4/16/12		$21.73		automatic

		Sweeney, Janelle		Public Works		69483		10/25/12		$9.01		automatic

		Tilley, Janet		Communications Center		44435		4/1/03		$6,987.22

		Valtierra, Connie C.		Police		67214		4/27/12		$507.71		automatic

		Walshe, Treva 		Library		66901		11/30/12		$316.98

		Watson, Frederick A., Sr.		Human Services		61963		4/19/12		$2,388.82		automatic

		Whitmire, Stuart 		General Services		66139		12/21/12		$2,213.86

		Yang, Jidong		Public Works		66440		1/1/13		$3,478.88

		TOTAL								$17,322.55
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		COMPANY		AMOUNT RECEIVED		EFF DATE				PURPOSE



		Diversified Partners III, L.P.





		COMPANY TOTAL		$0.00






Sheet1

				AMOUNT PAID

		COMPANY		THIS PERIOD		FYTD				PURPOSE

		FY2012 total				$106,091.55

		Prior quarter total				$45,433.24

		THE HARTFORD		$9,294.20						Long term disability (50%) - December 2012

		THE HARTFORD		$8,876.68						Long term disability (50%) - January 2013

		THE HARTFORD								Long term disability (50%) - February 2013





		LTD TOTAL		$18,170.88		$63,604.12				FY2013 to date
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				AMOUNT PAID

		COMPANY		THIS PERIOD		FYTD		PURPOSE

		Prior quarter total				$0.00









		MANAGER TOTAL		$0.00		$0.00
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				Client		Work Performed		Notes

				Gwinnet County Retirement System,  Bill Rodenbeck- Pension/Finance Manager		2006- Present   Actuarial valuations and experience studies for Retires DB and OPEB		- No increase in fee  - Perform on 5-6 week turnaround  - Always quick to respond  - Presented to board of projections and findings  - Accurate on billing

				Lexington-Fayette Urban County Government Policemen's and Firefighters' Retirement Fund, Chad Hancock-Financial Administrator		2006- Present   Actuarial valuations and have worked on other projects not pertaining to the contract		- Their reports are used by the state of Kentucky  - They have a 6 to 8 weeks turnaround for data  - Re-evaluated their previous assumptions  - Quick response time

				Metropolitan Utilities District of Omaha Nebraska, Roger Burnmeinster- Finance Administrator		2010- Present  Annual actuarial valuation and experience studies, OPEB-HR-Pension		- Quick turnaround time  - No new projects  -Use Cavanaugh & MacDonald because of lead person on the account  - Use to be with Milliman

				Cobb County (GA), Tony Hagler- Human Resources Manager		2007-Present  GASB, OPEB, and Pension, Have worked on other projects not pertaining to the contract		- Quick turnaround time  - Qucik response  - Reduced their rate because of bad economy  - Had someone always attending the board meetings  - Data turnaround is late Feb. to early May  - Best acturial company they have used

				City of Pensacola, FL, Richard Barker- Finance Director		2006- Present  OPEB, GASB, Pension and conversion to the Florida Retirement System 07'		- No increase in fee  - Very responsive  - Been with Tom Cavanaugh for 20+ years



&L&"Times New Roman,Bold"&12Summary Reference Checks on Cavanaugh Mcdonald Consulting
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Sheet2

		





Sheet3

		






Sheet1

		NAME		OPTION		DATE

		Bearden, Marsha		Option B		1/11/13

		Brown, Patrick O.		Option A		1/15/13

		Jones, William H.		Option C		11/29/12

		Rollins, Kimberly		Option B		1/11/13

		Smith, Faustina		Option B		1/11/13

		Stevenson, Angelia		Option B		2/4/13












Sheet1

				AMOUNT PAID

		COMPANY		THIS PERIOD		FYTD		PURPOSE

		Prior quarter total				$0.00









		COMPANY TOTAL		$0.00		$0.00






Sheet1

				AMOUNT PAID

		COMPANY		THIS PERIOD		FYTD		PURPOSE

		FY2012				$9,770.67

		Prior quarter total				$1,830.91

		FIRST TENNESSEE		$1,861.44		$3,692.35		Custodial services for quarter ending12/31/2012





		COMPANY TOTAL		$1,861.44		$3,692.35






Sheet1

		COMPANY		AMOUNT		FYTD		EFF DATE				PURPOSE

		FY2012 total				$3,950,000.00

		Prior quarter total				$1,950,000.00						FY2013

		Northern Trust Investments		$650,000.00				11/28/12				withdrawal to cover November benefit payments and miscellaneous expenses

		Northern Trust Investments		$550,000.00				1/21/13				withdrawal to cover January benefit payments and miscellaneous expenses

		Northern Trust Investments		$400,000.00				2/19/13				withdrawal to cover February benefit payments and miscellaneous expenses



		MISCELLANEOUS TOTAL		$1,600,000.00		$3,550,000.00						FY2013 to date
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				AMOUNT PAID

		COMPANY		THIS PERIOD		FYTD				PURPOSE

		Prior quarter total				$45,988.08				FY2013



		CONSULTING SERVICES GROUP		$25,000.00		$25,000.00				Consulting services fro quarter ending 12/31/2012

		FIRST TENNESSEE		$25,279.11		$25,279.11				General Pension Plan expense for period ending 12/31/2012



		COMPANY TOTAL		$50,279.11		$96,267.19
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				AMOUNT PAID

		COMPANY		THIS PERIOD		FYTD		QUARTER ENDING		PURPOSE

		Prior quarter total		$25,576.75		$25,576.75				FY2012

		Prior quarter total				$68,563.70				FY2013

		NWQ INVESTMENT		$26,963.94				9/30/12		Investment management fees

		DUFF & PHELPS		$13,855.00				9/30/12		Investment management fees

		DUFF & PHELPS		$14,193.00				12/31/12		Investment management fees

		INSIGHT 		$16,650.35				12/31/12		Investment management fees

		PATTEN & PATTEN, INC.		$9,866.19				12/31/12		Investment management fees

		SMH CAPITAL ADVISORS		$8,560.73				12/31/12		Investment management fees

		WEDGE CAPITAL		$23,383.62				12/31/12		Investment management fees

		KENNEDY CAPITAL MGMT		$11,091.00				12/31/12		Investment management fees

		MANAGER TOTAL		$124,563.83		$218,704.28
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		NAME		RETIREE NAME		DATE OF DEATH				REFUND AMOUNT		Notes

		Charles B. Schenck		Sarah Beth Schenck		12/27/12				$6,265.27		pending







		TOTAL								$6,265.27
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		NAME		TYPE/OPTION		PREVIOUS AMOUNT APPROVED BY BOARD		REVISED AMOUNT		EFFECTIVE DATE

		no activity
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		NAME		TYPE		MONTHLY DISABILITY BENEFIT AMOUNT		EFFECTIVE DATE

		Davis, Darlene		not job related		$1,892.63		12/8/12

		Parham, Kenetra		not job related		$1,892.63		11/1/12
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		NAME		DEPARTMENT		TYPE/OPTION		MONTHLY AMOUNT		EFFECTIVE DATE				NOTES

		Alexander, Timothy		Public Works		Rule of 80-Opton E		$2,464.26		1/1/2013

		Austin, Alice		Regional Planning		Normal-Option A		$806.05		1/1/2013

		Black, Sherry G.		Human Services		Rule of 80-Option A		$1,506.02		1/1/2013				DROP 39,335.00

		Boyd, Carl Wayne		Public Works		Rule of 80-Option B		$1,807.29		1/1/13				DROP 26,874.71

		Brown, Carol C.		General Government		Rule of 80-Option A		$1,886.00		1/1/2013				DROP 74,632.09

		Chism, Shelba		Head Start		 Normal-Option A		$343.33		1/1/2013

		Cosby, Sandra F.		Police Services Center		Imm Early-Option A		$619.43		1/1/2013

		Cotter, Terry F.		Public Works		Rule of 80-Option C		$1,922.02		1/1/2013				DROP 85,832.76

		Coulter, Sandra S.		Education, Arts, Culture		Rule of 80-Opton C		$2,284.36		12/1/12				DROP 93,474.08

		Delaney, David		Public Works		Normal-Option D		$268.35		1/1/2013

		Edwards, Jack T.		General Services		Normal-Option B		$974.93		1/1/13

		Failing, Hugh		Regional Planning		Normal-Option D		$2,049.12		1/1/13

		Hardwick, Willie		General Government		Normal-No option		$303.23		1/1/13

		Harris, Robert M.		Public Works		Normal-Option D		$2,314.95		1/1/2013

		Herring, William Wayne		Public Works		Rule of 80-Opton B		$1,760.05		1/1/2013				DROP 24,667.87

		Hudson, Larry J.		Parks and Recreation		Rule of 80-Option B		$1,505.67		1/1/2013				DROP 22,068.22

		Jones, William M.		Public Works		Imm Early-Option C		$1,070.95		1/1/13

		Kelley, Donna R.		Personnel		Rule of 80-Option D		$5,202.37		1/1/13		*		DROP 204,079.27

		Massengale, Roy D.		Public Works		Normal-Option B		$458.93		1/1/2013

		McGee, Robert P.		Public Works		Rule of 80-Option A		$3,180.59		1/1/13

		Pitts, Tommy J.		Public Works		Normal-Option B		$1,259.29		1/1/2013

		Prichard, Artie L. 		General Government		Normal-Option C		$3,905.26		1/1/2013

		Sanford, Belinda		Police Services Center		Rule of 80-No option		$1,279.26		1/1/13

		Shrum, Bobby G		Public Works		Normal-Option B		$1,280.44		1/1/2013

		Spain, John		Airport Authority		Imm Early-no option		$215.88		2/1/13

		Stewart, Jerry W.		Public Works		Normal-Option B		$3,347.19		1/1/2013

		Taylor, Timothy G.		General Government		Normal-Option E		$2,052.98		1/1/13

		Young, Walter R.		Public Works		Normal-Option B		$1,056.50		11/1/2012














